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17.03

17.04

(a)

(50/50) basis with the Employer selecting the first worker and the local Union referring
the next and so on thereafter. In order to facilitate an effective use of this name request
process, the local Union will, upon request from the Employer, provide copies of
documents which may validate the skills and experience of any/all Employees on the
local Unions Out-of work list, prior to dispatch.

All hiring will be done through the local Union office, and no one will be employed
unless they are in possession of a referral slip from the local Union office, which must be
presented prior to commencing work unless provided otherwise in this Agreement.

The Parties agree that highly qualified supervision is fundamental to the success of the
Project, therefore the following will apply:

i Forepersons and general forepersons will be selected or name hired in
accordance with Article 17.02(a) after having received pre-employment multi-
faceted training including, but not limited to, safety, cultural sensitivity,
respectful workplace, labour relations dispute resolution pursuant to the
Agreement and productivity;

(i) Forepersons and general forepersons may also be selected, name hired or
promoted from a group that have not received training described in paragraph
(i) above in which case such foreperson or general foreperson shall receive such
training within a reasonable period of time after being hired.

The Parties agree that it is fundamental to the success of the Project to have highly
qualified and trained Employees, and accordingly agree to the following:

(i) Workers will be selected or name hired by the Employer and/or referred by the
Union from a group of workers that have received pre-employment multi-
faceted orientation and training, including Site and collective agreement
orientation, safety, environment, cultural and gender sensitivity, respectful
workplace and productivity, as is set out above in Article 17.03(a), so that such
Employees have the skills and tools to succeed; and

(i) In the event that no qualified workers described in paragraph (i) above are
available, workers may be selected or name hired from a group that have not
received the pre-employment orientation and training. In which case, such
workers shall receive the orientation and training prior to commencing work on
the Site.

The Parties will collaborate to identify and access available funding for the purposes of
developing and delivering pre-employment training as contemplated by 17.03 (a) (i) and
17.03 {b) {i). In the event that funding is not available to cover the full cost, any financial
shortfall will be the responsibility of the Contractor. The Union may contribute resources
to assist in these important training initiatives and will be reimbursed on a cost basis.

If the Union is unable to supply the workers required within forty-eight (48) hours or such other
time as may be agreed by the Employer and Union from the date requested, exclusive of
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Saturdays, Sundays and holidays, the Employer may hire from other sources. Each worker hired
from other sources will be governed by the terms and conditions of this Agreement and shall be
represented by the Union and pay initiation fees, dues and other assessments upon and after
hiring as required by this Agreement. If necessary to ensure a suitable supply of qualified
workers, the Unions will support a group Labour Market Impact Assessment {(“LMIA”) to allow
Temporary Foreign Workers (“TFWs”} access to the T&G Project. To the extent possible, the
Unions will facilitate arrangements with their International Union Affiliates to identify and
expedite the provision of skilled trades-people from other jurisdictions such as the United States
of America.

17.05 The Unions recognize the Employer’s right to evaluate all persons to determine their level of
competency, qualifications and physical fitness to perform the required work.

17.06 The Employer may require a criminal record check of any Employee hired to work on the Project
where such check is related to the employment or intended employment of a person. Where a
criminal record check is required the Employer will be responsible for any costs associated with
the check and it will be done in accordance with the policy agreed between the Parties.

17.07 The Employer will not invite, hire or attempt in any way to hire, workers who are working at the
Work Site for another contractor. If a worker ceases employment with another contractor at
the Work Site then the following shall apply unless a variation is mutually agreed between the
Employer and the other contractor.

{a)  If the worker was laid off by the other contractor then they shall be immediately available
for hire by the Employer.

(b) If the worker quit their employment with the other contractor the Employer will not
employ that worker for a minimum of thirty (30} calendar days beginning from the time
the worker ceases the previous employment.

(c} i the worker was terminated for cause from their employment with the other contractor
the Employer will not employ that worker for a minimum of sixty {60} calendar days
beginning from the time the worker ceases the previous employment.

18.00 Productivity Enhancement

18.01 In the interests of maximizing the efficiency of the work on the T&G Project the Parties have
agreed to a separate Letter of understanding regarding Work Teams.

18.02 In the interests of maximizing the efficiency of materials handling and movement on the T&G
Project Site, the Unions have agreed that, subject to Article 26 of this Agreement and the first
drop principle, all materials handling that can be done without requiring any trade related
rigging procedures or practices from the first drop point at the T&G Project Site to the laydown,
warehouse or lacation of installation, as determined by the Employer, will be done by members
of any union, subject to consultation with the affected unions. Once the material has been
delivered to the aforementioned locations, each respective trade will work, install and move
material under their jurisdiction.
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19.00

20.00

21.00

21.01

21.02

If specialized skills from a member of a specific trade are required to identify or test specific
materials, as determined by the Employer, a member from the appropriate trade will be sent to
the lay-down area, warehouse or installation location to perform the required additional testing
or identification. '

Should a problem arise related to material handling defined herein, then the affected unions
and site management will meet and make every reasonable effort to resolve the issue.

Should the problem not be resolved by the affected union and site management, then a meeting
with the Business Managers, CLRA and the Contractor will be convened within ten (10) days and
the parties will make every reasonable effort to resolve the problem.

if, after making every reasonable effort as set out, the parties are unable to resolve the
problem, traditional jurisdictional practices will resolve the problem.

This material handling process shall be non-precedential and non-citable and cannot be used
against either Party in any future disputes.

Legislation

This agreement shall be governed by the laws of British Columbia and applicable federal
legislation.

Camp

The Owner or Proponent will provide and maintain a camp facility for Employees who are not
Local Residents and all Employees who are not Local Residents are required to live in the camp.
The camp will comply with all British Columbia health and safety rules and regulations.

Management Rights

Subject to the terms of this Agreement, to the extent of the scope of their contracts on the T&G
Project, Employers retain full and exclusive authority for the management of their businesses
and to exercise such rights, subject to the provisions of this Agreement. In addition to the rights
of the Employer set forth in this Agreement, the Employers shall retain all rights of
management.

Without restricting the generality of the foregoing, it is agreed that it is the exclusive function of
the Employer:

(a) to determine gualifications, skills, abilities and competency of Employees; including
requesting particulars of work history;

(b) to determine workforce requirements, including the required number of Employees;
{c) to hire, transfer, select, assign work, monitor and manage productivity, promote,

demote, lay off, discipliine and discharge Employees for just cause and to increase or
decrease the workforce from time to time;
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21.03

21.04

21.05

21.06

21.07

21.08

22.00

22.01

(d) to determine job content, materials to be used, design of products, facilities and
equipment required, to prescribe tools, methods of performing work and the location of
equipment, the location work is to occur and the scheduling of work; and

(e) to establish, implement, monitor and enforce policies, procedures, rules, regulations
and standards to be observed by Employees, and non-compliance may involve discipline,
including dismissal, which discipline or dismissal is subject to the grievance and
arbitration process under this Agreement.

It is understood that supplies, materials, pre-assembied units, and pre-cast units, and/or large
modularized components may be sourced for the T&G Project from any worldwide source
regardless of their scurce, or the union or non-union status of persons involved in the
manufacture, assembly or delivery, and it is agreed that they will be installed in accordance with
plans and specifications provided. Where practicable, where a situation arises with respect to
onsite work that foreseeably could create controversy, the Contractor will contact the affected
Union(s) to discuss.

No Union and no Employee shall refuse to handle or refuse to install any materials, equipment
or components regardless of their source or the union or non-union status of persons involved
in the manufacture, assembly or delivery of such material, equipment or components, and no
Union or Employee shall honour hot or unfair cargo declarations. The Unions and the
Employees shall respect the “first drop principle” in cases of supply or delivery of goods to the
T&G Project. It is understood that supplies, materials, pre-assembled units, and pre-cast uniis,
and/or large modularized components may be sourced from any worldwide source for the T&G
Project and it is agreed that they will be installed in accordance with plans and specifications
provided.

No Union and no Employee shall refuse to perform work on the basis that other work is being
performed on the Work Site or in support of the T&G Project by persons who are not members
of a particular union, who are not associated with a particular union, or have no union affiliation
whatsoever.

The Parties agree to support and participate in value-added programs such as Behavioural Based
Safety and productivity enhancement programs.

The Employer shall not be restricted in the selection of materials, supplies or equipment. Itis
recognized that the use of any technology, equipment, machinery, tools, energy and/or labour
saving devices and methods of performing work {(such as semi-automatic and automatic welding
technologies) may be initiated by Employers from time to time during the T&G Project. The
Parties agree that there will be no restriction on such devices or work methods.

In the event of any conflict between this provision and any clause in a Standard Provincial
Agreement, the terms of this Article shall prevail.

Union Security

The Employer shall not discriminate against any Employee by reason of membership in a Union.
Every Employee must be or become a member of a Union and every Employee who is a member
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22.02

22.03

22.04

22.05

23.00

23.01

23.02

23.03

23.04

24.00

or becomes a member of a Union shall maintain their membership in the Union as a condition of
employment.

The Employer shall remit to the Union all Union Dues (including Field Dues} and other
remittances required by the Standard Provincial Agreement in accordance with the terms of that
Standard Provincial Agreement.

Duly Authorized representatives of the Union shall have access to the Project Site at all times,
provided that they do not unnecessarily interfere with the progress of the work and comply with
the safety and security regulations. They shall notify the proper representative of the
Contractor prior to proceeding on the T&G Project.

Where the Union chooses to appoint Job Stewards the appointment shall be as is provided for in
the Standard Provincial Agreement.

Any and all other union security provisions in the Standard Provincial Agreement which are not
otherwise in conflict with this Article are adopted herein for the appropriate Local Union.

Code of Excellence

The Parties, with the concurrence of the Owner, support the application and administration of
the “Code of Excellence” contained in Schedule “B”.

The Parties agree that they shall deal with the below listed matters on the basis that they will
consider each of the items and agree on programs, implementation and administration. Those
matters are health and safety, site closures, pre-job markups, training and maximization of the
practical use of apprentices, and where appropriate, trainees.

The Parties agree that they will provide for the implementation of and administration of the
program to minimize absenteeism and maximize retention, the commitments to increase
productivity, the program of Job Steward/supervisor leadership, the program for delivery of
training and skills upgrading, and to assist in recruitment.

The Parties agree to discuss matters of mutual interest pertaining to the T&G Project with the
objective of promoting and maintaining beneficial relations and co-operation between the
parties, and to discuss and implement ways to make the T&G Project successful.

Emergency Medical Coverage

The Parties agree that the following minimum emergency medical coverage will be provided to
all workers while present in British Columbia in order to work on the T&G Project, and when

travelling to and from the Work Site from outside British Columbia:

{a) emergency medical treatment for accidental injuries or illness requiring immediate
medical care; and

{b) emergency medical transportation and convalescence, including:

{i) medical transportation arrangements to transfer the worker to and from the
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25.00

(iv)

nearest appropriate medical facility in the worker’s home province or country of
residence;

if medically necessary, round trip transportation for an attendant to accompany
and care for the worker;

if the worker is unable to travel due to medical reasons after being discharged
from a medical facility, expenses incurred for meals and accommodations until
medical transport to the worker’s place of permanent residence can take place
up to a maximum of $2,000; and

if a worker dies while travelling to or from the Project Site for work purposes
from outside British Columbia or while living at or near the Project Site for work
purposes, then:

{1) provide transportation for one family member of the worker's
immediate family to identify the body prior to its release if necessary,
including reasonable reimbursement for the cost of accommodation and
meals for the family member; and

(2) obtain all necessary authorizations and make all necessary arrangements
to transport the body to the worker’s place of permanent residence, up
to a maximum of $7,000.

This coverage is in addition to WorkSafeBC regulations regarding injuries or deaths in the
workplace.

Substance Abuse Testing and Employee and Family Assistance Program

It is acknowledged by the Parties that substance abuse and its effects have a detrimental effect
on Employees’ health and safety, quality of construction and to the general public. Therefore,
the Parties agree to be bound by the Construction industry of British Columbia Substance Abuse
Testing and Treatment Program Policy.

The Employer shail establish an Employee Family Assistance Program (EFAP), which will apply to
all Unions and their membership who shall be employed under this Agreement which will
provide the following minimum level of services: :

(a)

(b)

on-site frauma counselling in response to accidents or incidents on the Work Site,
including suicide, death of a fellow worker, serious injury to a worker, mass casualty
incidents, threats to safety and natural disasters; and

phone access to counselling for the following:

(i)

trauma, including suicide, death of a fellow worker or family member, serious
injury to a worker, mass casualty incidents, threats to safety and natural
disasters;
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(i) substance abuse, including alcohol, drugs and smoking;
{iii) family problems, including parenting, child and adolescent;
{iv) marital and relationship problems, including separation and divorce; and

{v) emotional, physical and psychological problems, including anxiety, anger and
depression.

26,00 Access & Deliveries to Site

26.01 Except as otherwise provided herein, vehicles transporting or delivering persons, equipment,
materials, modules, goods and supplies to and from the Site, which are not operated by
members of a union affiliate of the Bargaining Council shall be permitted to make one drop or
pick up on the Site.

Any module, or materials transported to the Site requiring specialized delivery equipment {i.e.
Mammoet heavy hauler) may be delivered from its point of disembarkation to its point of
installation by personnel who are not members of a union affiliate of the Bargaining Council.

26.02 In order to maintain the validity of a factory warranty, and where it is not practicable to have
bargaining unit Employees perform the work on any equipment on Site, then the work may be
performed by qualified person(s) who are not members of a union affiliate of the Bargaining
Council including vendor representatives where a second or more worker(s) is required they
shall be from the bargaining unit.

26.03 Work on any equipment on Site where bargaining unit Employees do not have the skill,
expertise or equipment to perform such work efficiently, the Employer, in consultation with the
Union, may have the work performed by persons who are not members of a union affiliate of
the Bargaining Council, with the assistance of the bargaining unit members.

27.00 Term

This Agreement has been declared to be effective on theé day of JM , 2015 and shall
remain in effect until the conclusion of the T&G Project.

Signed on behalf of: Signed on behalf of:

/&45&5 /%w{/m
CLR /

The Bargaining Council of British Columbia
Building Trades Unions
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Schedule A
Twenty-One On, Seven Off Work Cycle

A work cycle will consist of:

s  Twenty-one, ten-hour shifts,

s Followed by: Seven days off.

e Where the Employer deems it necessary for health and safety, operational or productivity
purposes, up to two (2} unpaid days of rest may be scheduled during the twenty-one day
working cycle.

Each hour worked on a scheduled ten-hour shift will be paid at one point three-five times (1.35X)
the otherwise applicable Straight Time Hourly Rate.

Work performed outside of the ten scheduled hours of work in a day will be paid at two times (2X)
the otherwise applicable Straight Time Hourly Rate in accordance with the overtime provisions of
the appropriate Standard Provincial Agreement.

The seven days off shall be considered a “furlough”. The Proponent may choose to schedule
Employees such that all Employees have furlough on the same days. if the Proponent chooses to
schedule in this manner it shall not be considered a Work Stoppage for the purpose of Article
5.00.

A worker who is transferred to a work cycle with a different start day must be provided with a
minimum of two scheduled work days’ notice. If the worker has requested the transfer then
overtime rates will not apply for days worked in the scheduled days of rest under their previous
schedule. If the transfer is not as a result of a worker request, the worker shall be given a
minimum of the scheduled seven day furlough, or overtime provisions will apply for days worked,
as a result of such transfer, during the scheduled furlough the worker would have been entitled to
under their previous schedule.

Work performed on a statutory holiday (or the day the day designated for the observance of the

statutory holiday} shall be paid at paid at double time (2X) the rates in accordance with the
applicable Standard Provincial Agreement.
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Schedule B

Code of Excelience

This Code of Conduct (“the Code”) is adopted by T&G Project to set the standard for safety, productivity
and positive industrial relations. This Code creates responsibility and accountabilities for all of our
stakeholders and sets the standard for how we all will conduct ourselves.

Article No. 1.00 — PRINCIPLES

1.1

1.2

1.3

1.4

1.5

1.6

1.7

The purpose of this Code of Conduct is to provide a basis for a commitment and actions from
both Employers and the Union members, to meet their responsibilities under the Agreements to
which they are bound and provide the best possible outcome for the Owner, thereby elevating
the status and relationships of all concerned parties; Owner, Employers, Unions, and Employees.
This Code recognizes that maintaining the highest levels of job-site professionalism is the joint
responsibility of the Union member/Employee, the Union and the Employer.

1.1.1 Adherence to this Code of Conduct requires commitment to uphold the highest industry
standards in the workplace and ensure customer satisfaction. This Code will promote
the use of Union Members' world-class skills and safe, efficient work practices and work
of the highest quality on the T&G Project.

This Code is meant to support, but not replace, the use of good judgment regarding personal
and professional conduct. The absence of a specific policy or regulation does not relieve any
Employer or Employee from the responsibility of exercising the highest standards in any
situation.

The Unions undertake to maintain disciplinary and appeal procedures which are fair, just and
equitable for all the Union members. A main objective of this Code is to provide a preferred
work force and implement guidelines in correcting unacceptable behaviour or unsatisfactory
performance by Union members.

Union members are expected to conduct themselves in a manner that promotes the Union's
reputation and ensures continued confidence in the Union. A Union member is the image of
his/her Union.

All persons, whether management, Employer personnel, union leadership and union members
will treat all persons honestly and fairly, with respect and proper regard for their rights,
entitlements, duties and obligations, and at all times act responsibly in the performance of their
duties.

All persons, whether management, Employer personnel, union leadership and union members
shall be aware of their obligations to be a ‘good steward’ for the Environment, and play their in
making this T&G Project an Environmental success.

Union journeymen and senior Union members recognize their obligation to their specific Union

and the industry to mentor, train, set work and safety standards for apprentices and new Union
members to ensure that they are the best in Canada. These young men and women are our
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legacy. To this end, Employers undertake o support these activities.

Article No. 2.00 - SCOPE

21

2.2

2.3

This Code shall be adhered to by all Employers and all Employees working under this Agreement.

This Code shall apply to:

Project Site work place

Project Site lunch rooms/coffee rooms/change rooms

Any other employment location used in respect to the T&G Project
Camps

Work Site parking lots

Company provided transportation

On site Union meetings/scheduled social events

* & & & 9

The Parties understand and agree that Golden Rules (also known as Lifesaving Rules or Cardinal
Rules) exist for the safety and protection of all site participants; as such the Code of Conduct
may not be the only vehicle with which the Parties deal with violations of such safety and job
site rules.

Article No. 3.00 — WORKER'S RESPONSIBILITIES UNDER THE CODE OF CONDUCT

All Employees must be aware of the possibility of consequences for undesirable and/or unacceptable
behaviours. Employees will respect and ohserve the Owner’s, Proponent’s and Employers’ and rules and
policies.

3.1

3.2

3.3

3.4

All Employees will respect the Owner, the Employer and other Employees by dressing in a
manner appropriate for a highly skilled and professional workplace.

3.1.1 Employees will report to the Project Site with clothing and footwear as required and
appropriate by safety standards, for weather conditions and their work on the Project

Site.

3.1.2 Required Personal Protective Equipment will be worn at all times as required by Project
Site Safety Rules.

3.1.3 Offensive words and symbols on clothing and butfons are not acceptable.
Employees will treat Owner Representatives, Employer Representatives, other Employees or
groups of workers, and any other persons on the T&G Project with respect and dignity.

inappropriate behaviour towards others will not be tolerated.

Employees will never knowingly place themselves, coworkers, or property at risk of injury or
damage.

Employees will eliminate disruptions on the job, including strikes, slowdowns and any other
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action intended to limit production, and safely work towards the on-time completion of the T&G
Project.

35 Employees will meet their responsibilities to the employer and their fellow worker by arriving on
the job ready to work, every day on time. Absenteeism and tardiness will not be tolerated.

3.5.1 Employees will adhere to the agreed designated starting and quitting times, including
breaks and lunch.

3.5.2 Personal cell phones will not be used during the workday with the exception of lunch
and break periods (where allowed by site rules).

3.6 Employees will meet their responsibilities as highly skilled craft workers by respecting tools and
equipment supplied by the employer.

3.7 Employees will use and promote training and certification systems to co-workers and union
membership so they may continue on the road to lifelong learning.

3.8 Employees will meet their responsibility to be fit for duty, ensuring that compliance with the
Drug and Alcohol Work Standard is met and a “Zero Tolerance” standard is maintained.

39 Employees will be highly productive and keep inactive time to a minimum.
ARTICLE No. 4.00 — CONTRACTOR RESPONSIBILITIES UNDER THE CODE OF CONDUCT
4.1 Employers will provide a SAFE WORKPLACE!

4.1.1 Proper safety training, equipment and methods wiil be utilized. Unsafe working
conditions will be eliminated.

4.2 Employers, within their power, will endeavour to enable Worker’s by providing an adequate
supply of equipment, material and tools.

43 Employers will ensure that work is properly planned and laid out.

44 Employers will select quality Supervision and mandate that these Supervisors act in the best
interests of the T&G Project at all times.

4.5 Employers will meet their duty to correct substandard work performance or personal behaviour
by their Employees. Avoiding this duty by terminating Employees using layoff will not be

accepted.

4.6 Employers will take responsibility for management failures including those of Superintendents,
General Foremen and Foremen.

4.7 Employers are responsible to ensure efficient use of their workforces and that over hiring does
not occur.
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4.8

4.9

4.10

411

Employers will maintain a positive working relationship with Union officials, and Job Stewards.

Employers will ensure that the Unions are informed and consuited when Employees are failing
to meet their obligations under the Code of Conduct.

Employers will ensure that their Subcontractors adhere to the Code, and to the Special Project
Needs Agreement.

Employers will support the obligation to train, mentor, and set work and safety standards for
apprentices, new members, and new contractor personnel to ensure they become the best in
Canada.

Article No. 5.00 — VERIFICATION OF BREACHES OF THE CODE OF CONDUCT

Breaches of the Code may be reported, in writing, if a complaint is raised it will be supported with
documentation supplied to the Union by any two of the following:, Labour Relations Manager, the
Contractor, Job Steward, Union Member(s), Foreman and/or General Foreman.

5.1

5.2

5.3

5.4

Breaches of the Code may be substantiated where corrective action has been upheld.

When making, or lodging a complaint against a Union member or Contractor, details concerning
the actual breach, offence(s) or misconduct must be clearly stipulated.

When a report is found to have substance, every attempt will be made to work with the
member to correct and solve problems with mentoring, training or counselling. Workers are
encouraged to be honest in their capabilities or ask for training or assistance in elevating their
skills or behaviours.

When Employers are determined to be in breach of the Code, the Proponent’s Contracts
Department will be notified by the Representative. The Contracts Department will, in concert
with Senior Project Management and the Employer, determine corrective actions.

Article No. 6.00 ~ RESPONSIBILITIES OF THE UNIONS

6.1

6.2

Meetings will be established between the Business Manager, or his/her representative to
discuss and resolve issues related to the compliance of the Code of Conduct. If applicable,
Employer management will be invited to attend and participate in the process.

A progressive method of correction will be used with members that repeatedly breach the Code
of Conduct.

6.2.1 After a repeated and verified breach of the Code, the member will appear in front of the
Union Executive Board of his/her Union and explain his/her behaviour.

6.2.2  After any subsequent verified breach of the Code, the Union Business Manager will use
all available means to discipline the member and may file charges. The Union Executive
Board will hear the charges and the member will be disciplined accordingly if charges are
sustained. Discipline may be up to and including (but not limited to) payment of fines, or
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suspension of dispatch.

6.2.3  After a third or any further verified breach of the Code, the Union Business Manager, the
Executive Board will use all available means to discipline the member up to and
including (but not limited to) fines, suspension or expulsion.

6.2.4 ltis acknowledged that this process must conform to the Constitution of the applicable
international Union, and be in accordance with the Rules of Natural justice.

Article 7.00 — MAINTENANCE OF RIGHTS AND PROCESSES CONTAINED IN THE COLLECTIVE
AGREEMENT

7.1 This Code of Conduct shall not interfere with the Worker’s or the Employer’s Rights, and the
grievance processes, as set out in the Collective Agreement.

Article 8.00 - DURATION
8.1 This Code of Conduct will be in effect for the duration of the T&G Project.
Article 9.00 — The Support of the Owner

9.1 The Owner strongly supports this Code of Conduct.
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